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3. PARTIAL REPURCHASE AND CANCELLATION OF SHARES UNDER THE
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3. Amount of repurchase
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4. CORRESPONDING AMENDMENTS TO THE ARTICLES OF ASSOCIATION
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APPENDIX | COMPARATIVE TABLE OF THE AMENDMENTS
TO THE ARTICLES OF ASSOCIATION
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HUAKIN CEMENT CO,, LTD.

HUAXIN CEMENT CO., LTD.*
P oK % e AR 2w

(a joint stock limited company incorporated in the People’s Republic of China)
(Stock Code: 6655)

Comparative Table of the Amendments to the Articles of Association
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HUAKIN CEMENT CO,, LTD.

HUAXIN CEMENT CO., LTD.*
P oK % e v AR 2w

(a joint stock limited company incorporated in the People’s Republic of China)
(Stock Code: 6655)

Huaxin Cement Co., Ltd.
2023-2025 Core Employee Stock Ownership Plan

(Draft)
y y STATEMENT )
[ 4 T A Yy Q&I , Aoy y
L - T % - A e -
N Sty .':h} v N oy 454 o
e X A{pﬁrw a s 1% ’m‘ ol ‘i ,m,gg‘, 1 b“}rl 4, | _.»Vi
IR AT e TICRE AE NI S (e

RISK DISCLO{SURE ; ;
Lﬂ 4L Hl ,x.#'_fr* ﬁ lk 'A fx ,;!m
—_ ﬂd -‘ —— ‘ - _
;’ l MLF“ ‘F, m‘)*,’lxh A

ﬂeﬁ'r "‘ **Fs#"’lg_*lxﬁ.'#‘;l‘h,ﬁ i #t
[ s

a - ‘\ 7 n /yj _A . "
—_‘i:j '-'—‘ d '}F 'J\Pﬁ ::3*‘ ‘lk"i"i’! ol E r‘:’
%i' N *i:ié iﬂ"‘ ‘@,_,\:3 1r1=:.,y ) H
y S 1‘ b lk -*r' lL R
3. '&i fr TR “.K”"%’rlfql e 20 0 d pridy s < ke
SR %";,\,m e ir \%A‘”Nv e 2 e S

IMPORTANT NOTES

, T ,
1. -4 2023 2025 e v‘ﬂ” ;,\ WL LR ekt &
g f’ﬂ)«@.'ESOP’I’ &:H_‘ 4,L %1"‘ |{_LC }. -Q:Company” ﬂgnHuaxm

ement”)‘ﬂ , r N’*ﬁ“x &7, 24 e L, ]
; *g y 5 'b y ﬂ ,I:JJ\/‘,,' * hf:s ‘Jr s



2023-2025 CORE EMPLOYEE STOCK OWNERSHIP PLAN (DRAFT)

APPENDIX 11

7
, 2024 'ﬁ&r

r
A

M 2023

=

O,

A !
5 ‘| :_#

/;'
T

" 202

g

v

s e e ’7‘

132
%J,‘,"

i

14






APPENDIX Il 2023-2025 CORE EMPLOYEE STOCK OWNERSHIP PLAN (DRAFT)

CHAPTER | DEFINITION

r
-A [ - l l
e A W
' .f ‘4 _‘zk | 48
L e A
CFH_ )
e B f
Yi . I\ '!A
EF " :}rﬁir’ - J!‘ +* J"‘-:
}I"‘ el e
E“% ,
o ¢ ¢
) "A | 4 | 45,
A=W g T,
! 1& { rr
A mi“\g"_?.y;i :' -Ml
%Jﬂm"b”"sj
Fas
%L&“‘ A ‘;‘:J ’4!_(»‘ r,
» | &
D5 (E T Dad 5oL
! I r‘i
R S e o
' .I r‘j
L A = e .
g ey SR o
Acmiﬁf% g T
O r'j
5*_,}‘.4’ _iif:jtiw t:;fgg_
' YA
Rt E g
A yd
R 7 -%‘f’*!’f’r.k IR
|4 7
Cr il g i FP5
y
AL g Hyf‘gg-
R "y '

ff
yhh
F"ﬁ‘x:'}l ,‘ {1"; E%FIL & e ‘“ uﬁﬁiﬂy‘

i b
Hj ;,L (Oiy o LY
| .|
L2023 2005 € _fE . an A ¢
e , ﬁ s gjﬁ'km"‘ o e T
A A A8 G O

~
-\!>'
3
Z
j‘
‘\
;;
O
o
W
o
O
o
(9]
N
?-\4

[
‘ »
AR L AL 8. Crel

f'
A r A
Qﬂ: f,_.i-m “i& _j;;} 2C P“r A |
A
» e Eg‘- , |
r r, {
_‘LL,@M i G, R
C;_‘,*;,rlr EHW :“i{:‘w
, n
Fi‘ &7,y "ft 1#"),7.,; ‘{mb* *r
o,
,.;’,sm.tg VR A PR
4

16



APPENDIX Il 2023-2025 CORE EMPLOYEE STOCK OWNERSHIP PLAN (DRAFT)

! ¢ f f
R 44 Yy
Gl B e A b e T T e
'v szlum}f "w"‘*‘"} 1] y 2
\ \ \ ‘Y f
Gtk e o
i L . i ! 4 ’ i 4
~ (5. g@y R,—jyjl ] M, /%!}{14 "#N {;’:{1:}3’ i"ﬁ ’}4{ .
B 4 &
a r, 32 m fr,,
- { - ’\-‘\ 7‘-‘
Az LKAJ;--‘ = =i 3 Ji‘ A‘ f\”f A‘Nﬁ“’f' i 4 ’!"‘ . 7 &
14
PMB y y ::"4&» , Wf‘lmg.‘ J#ﬁt | AL '
(! ¢ f r ‘o
;\7 Ai\"‘%'*ﬁ%:‘fj%l\'rw "i H:s-‘:%v "_‘1"‘ *{‘llﬁ "’wg.ﬁ‘ ‘“r’l"E N ’A’-‘\'y‘&:«i

17



Purpose

"#*.'E f“-’ /V"'r_i K‘*i L %TL ; ! 4o jm, )
H«“I:PM% % 7 &I*T«w "«%;.* ?}m }G?” L

e, ! r'dyl~,_

CHAPTER Il PURPOSE AND BASIC PRINCIPLES

4;.
Z
%

| koo
r?l‘m PRI = ;ﬁ%‘r *

: »"Hfu‘h“ﬂ c-;’ m'r *J!rr-lij Af‘r«fx AE“;’ .



CHAPTER 11l PARTICIPANTS AND INCLUSION CRITERIA

I. Legal BaSISr for Determlnatlon of Participants r, d
‘ V'A Y 4 i e e
' cn o T Ak gl (o
+” o : 3:"’ ‘tss, ﬁ‘!}ﬁu} ’ NS"F’/;’}’/’& - L 2P rﬂr"a A {
_ﬁ'f%—’)a’, JJlrmuﬁ «,Md"" | *’# A “’; W“ U

g% e ﬂ;@ f \x Lﬁ#«

= If‘" ZLJ‘V _‘g_ ’dh“%d £

,f:£

4 # ] i
| ég ‘iﬁ JiI‘ \_ﬁ%,#gf -,
'H‘Psw ‘_;s - ‘fi""‘yx r’i_‘f I ' ,

‘ BaN
J 'Fa-.r.k é‘&‘“ :ﬂl\;mi%: {‘HJ TNIST - JEV&HI# ﬂaf} " $¢ﬂ ’34'{';;

¢ N w7y

I11. Scope of rParticipants

4 iy |
f.f‘a“;.f j'#f' 4 pi

\‘R-'Y

‘-1'4_ el VU
“1 i, =T N x
"*‘ A R
* H“r f H J"'ﬁﬁv‘ gL= i "F:(':‘“"’"

IV. Verification of Participants

}'




2023-2025 CORE EMPLOYEE STOCK OWNERSHIP PLAN (DRAFT)

APPENDIX 11

CHAPTER IV SOURCES AND AMOUNTS OF THE FUNDS AND STOCKS

FOR THIS ESOP

Source of Funds

r‘% V"*M,\
, B
¥ e
~==r )
~ E TE
o n ~4 AN
¥y A
i -~ _ v!ﬁ Mﬂ\ |
. s =
I:_ fI;A"mﬂ #fA : Cdl:
T i
A...LJ\IJN w/n,‘ le ‘,l A. .7|
# %_x hv M.mw ¥
= Xﬁ&ﬁ Mmm I.ﬂuw., ;Awm s 4
MR A
. { X - ,
y_-a.,m ,\lsv . ¢F ,y
HA% P Imrnmﬁ
D bl i e
[N L A
y R S
ﬂ_w - .N.Lt.} ey
T ’, m. - l,w“. J)m
ujﬁw PV
- 1 ~— ~— ,\mm%,\ d
Sl W e
7 ~F wn
= a e #

(f sl
M\

i g g

Source of Stocks

AL ) & AL g
e 7
.nﬂ..mn w £ I.rA.M-. [
g ,a am W )u‘_n\l‘
o ,M_ s g ad
s ey
Bl
,kaf g, ﬁ‘ﬂ
) = -l [
[\ i 1 &

~ L W ©

Amount

n 1
B

&m;

o«

gt
sel et

=

20



CHAPTER V SCHEDULE

Term



APPENDIX Il 2023-2025 CORE EMPLOYEE STOCK OWNERSHIP PLAN (DRAFT)

IV. Other Lock-up Provisi;ans d
_# ‘g " V‘J | 7
B .&'f‘ﬁ "u" J"ﬁﬁ“%‘-’ "”er‘
G by ,-ut HE ROR AL S
y A 4

1. J‘t ‘\g}i Mﬁ_i , - % % L&] $rl':‘v4_‘\%’}l!i A ‘H"Eﬁ’l A f,;g-i“,* SN IRy & IS
m i o Pfhk‘mr:‘utm 'E‘\*' m;"‘viia"“’a’i ‘ 'N';f” 7
‘\4 ‘ s LR S AN

r
i)

‘ia oy Ly
‘;;,.l-i,flm e i N} :
4 | ¥ A4 4
f -
2. "; *} *3: v d f]‘m £ I'L.‘k A A L Ea g S “"'b{m"‘**'-
s C M _ 1

V. Renewal Procedure f,

[

AI : |
e it b A e RSV I
Rt 11*: F" RS A -f‘“'% ‘:.;‘\

22



APPENDIX Il 2023-2025 CORE EMPLOYEE STOCK OWNERSHIP PLAN (DRAFT)

CHAPTER VI PERFORMANCE EVALUATION
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CHAPTER VII MANAGEMENT MODEL
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CHAPTER VIII AMENDMENTS TO AND TERMINATION OF THIS ESOP AND
DISPOSAL OF HOLDERS’ RIGHTS AND INTERESTS
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Article 18 Disposal in Case of Changes in the Company and Holders
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